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PREAMBLE 
It shall be the public policy of the Saranac School Unit and the purpose of this 
Agreement to promote harmonious and cooperative relationships between the Saranac 
School and its employees, and to protect the public by assuring, at all times, the orderly and 
unintempted operations and functions of government. l l i s  Agreement is made between the 
Saranac Central School, hereinafter referred to as the "Employer" and the Civil Service 
Employees Association, lnc., Local 1000, AFSCME, AFL-CIO, Saranac School Unit 
of Clinton County Local 810, hereinafter referred to as "CSEA". 
ARTICLE I 
RECOGNITION 
Section 1 
l l e  employer agrees that the CSEA, Local 1000, AFSCME, AFL-CIO shall be the sole 
and exclusive representative for all employees described in Article 11 for the purpose of 
collective bargaining and grievances. 
Section 2 
Pursuant to Section 208 of the Civil Service Law, CSEA shall have unchallenged 
representation status for the maximum period permitted by law on the date of the execution 
of this Agreement. 
Section 3 
CSEA shall have exclusive payroll deduction of authorized deductions for employees. 
Section 4 
The Employer shall deduct from the wages of employees and remit to the CSEA regular 
membership dues and other authorized deductions for those employees who sign 
authorization cards permitting such payroll deductions. 
Section 5 - Agency Fee Deduction 
A. The employer hereby agrees to take from the wage and salary of every nonmember in 
this negotiating unit, an agency shop fee deduction in the amount of dues levied by the 
Civil Service Employees Association, Inc. Local 1000, AFSCME, AFL-CIO, and to 
transmit said sums in a separate check to CSEA, Inc., 143 Washington Ave., Albany, 
NY 12210. 
B. The employer agrees to send a list to CSEA containing the names, addresses, social 
security numbers, depamnent employed by, and dollar amount paid of those agency 
shop fee employees along with the separate agency shop fee check. 
Section 6 
CSEA, Inc., Local 1000, AFSCME, AFL-CIO, Saranac School Unit #6464, affirms that 
it does not assert the right to strike against the Employer, to assist or participate in any such 
stike, or to impose an obligation upon its members to conduct, assist or participate in such a 
strike. 
ARTICLE I1 
COLLECTIVE BARGAINING UNIT 
The Employer hereby recognizes the Civil Service Employees Association, Inc. Local 
1000, AFSCME, AFLCIO, as the sole and exclusive bargaining agent for all employees. 
The Saranac School Unit #6464 shall consist of all custodial staff, including custodial 
workers, maintenance worker, building maintenance mechanics, custodians, teachers aides, 
computer lab assistant, all clerical staff, including secretaries, telephone operatorlclerk, all 
cafeteria staff, including cook manager cook and food service employees, all bus drivers, all 
mechanics, monitors and Registered Nurses. Excluded from the Saranac School Unit are all 
elected and appointed officials, the Superintendent of Schools, Secretary to the 
Superintendent of Schools, Superintendent of Buildings and Grounds, Cafeteria Manager, 
Supervisor of Transportation, the building principals, bookkeeper, all teaching personnel, 
and all substitute (occasional non-permanent employees) in the job classifications above. 
ARTICLE I11 
COMPENSATION AND SALARY SCHEDULE 
Section 1 
The 2002-2003, 2003-2004, 2004-2005, and 2005-2006 salary schedules for all 
employees in the Unit are annexed hereto as Appendix A. 
Section 2 
All employees shall be placed on their proper step on their salary schedule accordingto 
the years of service and their classification in the District. 
Section 3 
An employee who has been employed six or more months during the first year of 
employment between July I and June 30 shall be credited with one full year of service. 
Section 4 
Rates of extra pay for Bus Drivers for 2002-2003,2003-2004,2004-2005, and 2005- 
2006 are set forth in Appendix A. 
ARTICLE IV 
WORKDAY, WORKWEEK 
Section 1 
The custodial staff shall be required to work eight (8) hours per day, for five (5) 
consecutive days, Monday through Friday, with two (2) consecutive days off, inclusive of a 
half-hour lunch period. Hours when school is not in session shall be from 7:00 a.m. to 3:00 
p.m. with one-half (112) hour for lunch, with no reduction in salary. If the need arises, the 
employee may be called to work during the lunch period. 
Head Custodian Hours When School Is In Session 
Senior High 8:00 a.m. - 4:00 p.m. 
Junior High 6:00 am. - 2:00 p.m. 
Cadyville 6:00 a.m. - 2:00 p.m. 
Morrisonville 6:00 a.m. - 2:00 p.m. 
Dannemora 6:00 a.m. - 2:00 p.m. 
Saranac 6:00 a.m. - 2:00 p.m. 
Custodian Hours When School Is In Session 
Senior High 3:00 p.m. - 1 1 :00 p.m. 
OR I l:00 p.m. - 7:00 a.m. 
3 3 0  p.m. - 1130 p.m. 
Junior High 3:00 p.m. - 1 1 :00 p.m. 
Cadyville 2:00 p.m. - 10:OO p.m. 
Morrisonville 2:00 p.m. - 10:00 p.m. 
Dannemora 2:00 p.m. - 10:OO p.m. 
Saranac 2:00 p.m. - 10:OO p.m. 
Head Custodians and Custodian Hours When School Is Not In Session 
All Schools except 
Dannemora during 7:00 a.m. - 3:00 p.m. 
summer hours 
Dannemora (summer) 6:00 a.m. - 2:00 p.m. 
Maintenance Mechanic Hours Year Round 
All Schools 7:00 a.m. - 3:00 p.m. 
One Maintenance Mech. 
School in Session 6 3 0  a.m. - 2 3 0  p.m. 
Notwithstanding the hours of work outlined in the previous paragraph, during 
vacations, when an activity requires the presence of a custodial staff member@), on a rotating 
basis, the individual(s) days and hours of work may be altered to provide for coverage. 
Shift Differential 
For the custodial staffwho work on a regular basis the 1 1 :00 p.m. to 7:00 am. shift, the 
following differential shall be added to the regular pay for the hours worked during that 
shift: 
1996- 1997 160.1 Olhour 
1997- 1998 160.1 Slhour 
Section 2 
The clerical staff shall be required to work seven (7) hour days for five (5) consecutive 
days, Monday through Friday, with two (2) consecutive days off when school is in session. 
A. All clerical employees shall receive a one-half (112) hour lunch period. 
B. Hours when school is in session will be follows: 
Cadyville 8:00 a.m. - 3:30 p.m. 
Dannemora 8:00 a.m. - 3:30 p.m. 
Morrisonville 8:00 a.m. - 3:30 p.m. 
Junior High 8: 15 a.m. - 3:45 p.m. 
Senior Hieh 
Guidance 7:45 a.m. - 3: 15 p.m. 
Telephone OperatorfClerk 8:00 a.m. - 3:30 p.m. 
Senior High Principal 8: 15 a.m. - 3:45 p.m. 
C. Summer hours shall be from 9:00 a.m. to 2:30 p.m., Monday through Friday. 
D. Notwithstanding the hours outlined in Subdivision B above, on Superintendent's 
Days and Parent Conference Days the hours of work for all clerical employees 
shall be altered to meet the coverage. In no case will the total hours exceed the 
normal daily total. 
E. Ten (10) month clerical employees will be required to work 181 days during the 
school year. 
F. Registered nurses shall work the school calendar which will be consistent with the 
teachers work year. At Cadyville the workday shall be from 7:50 a.m. until 3:05 
p.m., at Dannemora the workday shall be from 7:50 a.m. until 3:05 p.m., at the 
Junior HighMigh School the workday shall be from 8:00 a.m. until 3: 15 p.m. and 
at Morrisonville/Saranac Elementary the workday shall be from 750  a.m. - 3:05 
a.m. Any work required beyond the established 18 1 workdays will be considered 
as extra work and be compensated according to the employee's regular pay rate or 
overtime if it exceeds eight (8) hours per day or forty (40) hours per week. 
Section 3 
Food Service employees will be required to work 180 days during the school year. 
Their hours of employment shall be from 7:20 to 1 :20 when students are in attendance. On 
days when students are not in attendance the hours of employment shall be altered to meet 
coverage needs, however, the total hours worked shall not exceed the normal daily total. In 
the event that a full-time employee is absent, and after approval of the immediate supervisor, 
a part-time employee may replace a full-time employee. 
Section 4 
Duties of Bus Drivers will be as per the Bus Drivers'handbook. Bus Drivers will work 
what is needed to transport students during the 181 day school year. An Advisory 
Committee to be established with a maximum of five (5) participants from each side to work 
jointly to suggest change to the Bus Driver Handbook. 
Section 5 
A. Part -time employees shall work as directed by their immediate supervisor. Full-time 
monitors will be paid an annual salary. Part-time employees shall be paid an hourly 
rate. In the event that a full-time employee is absent, and after approval of the 
immediate supervisor, a part-time employee may replace a full-time employee. 
B. Monitors will be required to work 18 1 days during the school year. 
C. 1. Early Release: Once a pan time employee has reported to work at hisher regular 
starting time, should the district have a non-scheduled early release prior to the 
end of that employee's regular workday, that employee will receive hisher normal 
daily wages for that day. 
2. Delayed Opening: should there be a delayed opening and the part time employee 
was at hisher assigned location at the normal starting time and the announcement 
of the delayed opening was made following that employee's normal starting time, 
that employee will receive hislha normal daily wages for that day. 
3. Combination: In the event of a combination of delayed opening and early release, 
should the part time employee be at hisher assigned location at the normal starting 
time, that employee will receive hislher normal daily wages for that day. 
Section 4 
Except in an emergency, teachers shall not be called to drive buses. 
Sectlon 7 
Employees shall not be required to perform bus duty unless they were hired for that 
purpose. 
Section 8 
Custodial, Maintenance, and Mechanic staff are required to report to work when school 
is not in session due to Emergency Closing Days. In the event of an emergency closing day, 
if the employee deems travel to work is impossible or unsafe, the employee electing not to 
work under these conditions must notify the immediate supervisor or the Superintendent if 
the immediate supervisor is not present andlor unavailable. This absence will be charged to 
vacation and/or personal leave days. 
Section 9 
CSEA will agree to pick up students that are at a school building in which a driver is 
going by during their normally scheduled bus trip and this pick-up will not be considered a 
major change in routing. 
ARTICLE V 
OVERTIME 
Section 1 
All hours worked for the District in a workweek, beyond eight (8) hours per day, or 
forty (40) hours per week shall be compensated for at a rate of pay equal to one and one-half 
(112) times the regular hourly rate. 
Section 2 
In computing overtime, a paid leave taken shall be considered as time worked. 
Section 3 
Cafeteria staff will be paid time and a half for school functions or banquets for a 
minimum of two (2) hours when the school function or banquet is after the day's work, as 
outlined in Article IV, is finished. 
ARTICLE VI 
CALLIN COMPENSATION 
When any custodial employee completes hisher work assignment and is called back to 
perform duties outside normally scheduled work day or work week, that employee shall 
receive a guaranteed three hours pay for each call-in. If the call-in time meets the criteria of 
Article V S ection 1 o vertime, the rate o f  s uch guaranteed hours shall be of time and 
one-half. 
ARTICLE VII 
RETIREMENT AND HEALTH INSURANCE 
Section 1 
Retirement. Effective July 1, 1978, the District shall adopt the 75-i Retirement Plan for 
all eligible employees in the bargaining unit. In addition, on July 1, 1976, the District 
adopted 41-j Retirement Plan Option. 
Section 2 
A. Any active or retired employee who is covered by another plan or whose spouse has 
insured coverage, the District will offer a single incentive payment of $625.00 to waive 
insurance coverage provided by the District. Payment will be made in the first pay 
period in the month following the last premium paid. 
B. Any employee hired after July 1, 1983, who is covered by a plan offered by another 
employer, or whose spouse has insurance coverage, the District will offer the employee 
a choice of a single incentive payment of the amount listed in A above to waive health 
insurance coverage by the ~ i s & c t  or will be offered individual coverage at District's 
expense. Payment, if applicable, will be paid to the employee commensurate with the 
time hefshe would be entitled to the benefit. 
The incentive payments, in Subsections A and B above, will be applicable, provided 
that the employee signs a waiver, with conditions of reinstatement, indicating that until 
such time thatcondiiions change, wherein the employee's spouse is no long&ligibldto 
be covered under another health insurance plan, the employee receiving the incentive 
will not participate in the District's plan. In the event that an employee, who opts for 
the incentive payment, works less than one (I) year, the employee will reimburse the 
District the prorated cost of the incentive payment. If the employee under Subsection B 
wishes to increase the coverage from i ndividual coverage t o  family coverage, the 
employee would contribute the difference between the plans. 
When both spouses are employed by the District, then one of the following will apply: 
If one has family coverage and the other is listed a dependent and the employee is 
eligible of Subsection A or B above, then only one incentive payment will be 
made and both will sign the waiver. 
If both have single coverage and the employee is eligible under Subsection A or B 
above, then only one incentive payment will be made and both will sign the 
waiver. 
The premium payment by the Dishict and the employee for Empire Blue 
CrosdBlue Shield shall be as follows: 
Effective July I, 2003, eligible employees hired on or after July 1,2003 shall contribute 
5% of the premium cost of the health insurance plan in which they enroll. 
Effective July 1,2004, all eligible employees hired before July I, 2003, shall contribute 
5% of the premium cost of the health insurance plan in which they enroll, except for 
those eligible employees hired before July 1, 2003 whose compensation is less than 
5 13,000 per year; said employees shall contribute 3% of annual gross pay and I % of 
annual gross pay for individual health coverage., subject to a maximum contribution of 
15% of the premium. The District will pay the remaining cost of said Health Plan. 
1. Less than ten (10) years of continuous service a t  the time o f  r etirement, the 
employee may opt to continue hisher existing coverage at hisher cost during 
retirement. 
2. More than or equal to ten (10) continuous years and less than fifteen (15) years of 
continuous service at the time of retirement, the District will contribute 50% ofthe 
cost of hisher existing coverage during retirement. 
3. Employees who have fifteen (1 5) or more years of service in the district at the time 
of retirement and who are participating in the insurance at the time of retirement 
will be eligible for fully paid health insurance in retirement. 
The spouse of a deceased retired employee may opt to have individuallfamily coverage 
at hisher own cost. 
Section 3 
The Employer shall provide and pay 100% of the cost of a five thousand dollar 
(55,000) life insurance policy for all benefit eligible employees covered under this 
contract, the life insurance carrier shall be Phoenix Mutual. 
Section 4 
The name of the carriers in Sections 2 and 3 shall be for reference purposes. If the 
employer wishes to change the health insurance and/or life insurance carrier(s), the new 
carrier(s) shall provide the same or better benefits, which shall include acceptance of the 
carrier's insurance card by area hospitals and doctors, as provided for under the policies now 
in effect (See Section 2 and 3 of this Article) for health and life insurance (Empire Blue 
CrosslBlue Shield). If the District changes the camer(s) of the health andlor life insurance 
coverage, the new carrier(s) shall be a reputable insurance companflies). 
In the event the District wishes to change carrier(s) of the health and/or life insurance 
coverage, it shall so notify the Union prior to such change so that the Union may review such 
change to determine whether the benefits are the same or better. 
Section 5 
Solely from July I, 2002 until June 30,2006, the Dismct shall pay 100% of the cost of 
the premium for the composite Vision Care plan of the CSEA Employee Benefit Fund for all 
benefit eligible employees. It is understood by the parties that this Section of this Article 
ceases to exist and is no longer palt of the Agreement on June 30, 2006, and that in no 
situation will the vision care be carried into retirement. (Phone: 1-800-323-2732, ext. 260, 
Group No. 188) 
ARTICLE MI1 
HOLIDAYS 
Section 1 
All full-time employees shall receive twelve (12) paid holidays as follows: 
Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day, day after 
Thanksgiving, Christmas Day, New Year's Day, Martin Luther King's Day, Memorial Day 
and President's Day, if school is not in session, and after being scheduled with the 
Administration either Good Friday, or the day before or afier Christmas, or the day before or 
afier New Year's Day. 
Section 2 
If a holiday falls on a Saturday or Sunday, the Friday before or the Monday after the 
holiday shall be observed as the legal holiday, if school is not in session. 
Section 3 
In the event school is in session on President's Day, and custodial and garage employees 
are required to work on the President's Day, another day of holiday shall be mutually agreed 
upon. 
ARTICLE IX 
VACATION 
Section 1 
The vacation schedule for all full-time clerical employees shall be as follows: 
A. Upon approval of the immediate supervisor: 
I year of service - I0 days vacation 
8 years of service - 1 1 days vacation 
10 years of service - I2 days vacation 
12 years of service - 13 days vacation 
14 years of service - 14 days vacation 
16 years of service - IS days vacation 
B. Clerical employees are not required to report to work during school recesses or 
when school is closed due to inclement weather. 
C. Clerical employees shall be on call by their immediate supervisor, if needed, 
during school recesses. 
Section 2 
The vacation schedule for all full-time custodial and mechanic staff shall be as follows: 
I year of service - I0 days vacation 
2 years of service - I I days vacation 
3 years of service - I2 days vacation 
4 years of service - 13 days vacation 
5 years of service - 14 days vacation 
6 years of service - I5 days vacation 
8 years of service - 16 days vacation 
10 years of service - 17 days vacation 
12 years of service - 18 days vacation 
14 years of service - 19 days vacation 
16 years of service - 20 days vacation 
Vacation time can be taken at anytime when the position does not require a substitute 
and with prior approval of the immediate supervisor. In the event that the position does 
require a substitute, vacation time will only be taken, after prior approval of the immediate 
supervisor, during periods when school is not in session. 
Section 3 
Sick time upon medical verification, personal leave time and holidays shall not be 
considered vacation and the employee's vacation period shall be extended by the number of 
days falling within such period or taken within such period. 
Scction 4 
This article applies to twelve (12) month employees only. 
Section 5 
Upon death or retirement the employer shall pay the employee or his or her beneficiary 
for all unused accumulated vacation days at the employee's then current rate of pay. The 
maximum amount of the unused vacation leave for which the employer shall be required to 
reimburse the employee or his or her beneficiary will be the amount the employee is able to 
accumulate in the year of service such employee retires or dies as well as the amount the 
employee which was unable to in the year prior to the death or retirement of such employee 
which was unable to be used by the employee. The total vacation to be paid by the employer 
shall not exceed one (1) year's accumulation as stated in Section I and 2 of this article and in 
accordance with the employee's years of service as stated therein. 
ARTICLE X 
. OTHER LEAVE POLICIES 
Section 1 
Nothing in this article shall apply to two-hour employees. 
Section 2 
Twelve-month employees shall be entitled to one (I)  sick leave day per month plus one (I) 
sick leave day (total thirteen (1 3) days per annum), cumulative to one hundred and sixty-five 
(165) days. Ten-month employees shall be entitled to one (1) sick leave day per month (total 
ten (10) days per annum), cumulative to one hundred and sixty-five (165) days. 
Hourly employees who work twenty (20) or more hours per week and who work less than 
thirty-five (35) hours per week will be entitled to three (3) sick leave days per annum, 
cumulative to one hundred and forty-five (145) days. In addition, the twelve-month 
employee under this section will receive only one ( I )  non-cumulative personal leave day per 
annum. 
Section 3 - Personal Leave 
A. A twenty-four (24) hour notice, to your immediate supervisor in writing, shall be given 
with reason for said leave not to be indicated. 
B. A notice for personal leave which is not given within the twenty-four (24) hours shall 
be accompanied by the reason for such leave. 
C. Leave shall be granted as follows: 
(1) Full-time twelve-month employees shall receive three (3) personal days per year, 
non-cumulative. 
(2) Full-time ten-month employees shall receive omit two (2) personal days per year, 
non-cumulative. 
(3) Other employees shall receive two (2) personal days per year, non-cumulative. 
(Exception to Section 1 above) 
D. No personal leave shall be granted on the day immediately preceding or following a 
school recess, holiday, or vacation, or an individual vacation for the sole purpose of 
extending the recess, holiday, or vacation. 
Section 4 
Personal injury. Subject to Section I above, 
Absence due to injuries covered by Workers' Compensation, shall be subject to 
certification by a duly qualified physician as to the duration of the disability. 
The Board of Education may request an examination of the employee by the school 
physician. 
A leave will be granted for a period of up to one year, and the leave will commence on 
the date that compensation by Workers' Compensation commences. 
In the following order: sick leave, personal leave, and vacation time shall be deducted 
on a pro rata basis in accordance with the difference between the amount of 
compensation from Workers' Compensation and the employee's regular salary. The 
employee shall suffer no loss of salary while Vacation, Personal, or Sick leave time 
exists. 
If sick leave has been used on a continuing basis from the time the employee was 
unable to work until the agency has certified the disability, then that charged sick leave 
equal to the amount of compensation from Workers' Compensation will be reinstated. 
At the termination of the leave, if the employee still has accumulated sick leave days, 
those days will be placed in escrow until such time as the employee is able to resume 
hisher full duties. 
If the employee depletes hisher Vacation, Persona!, or Sick leave during the period of 
this leave, the employee will only be entitled to the compensation covered by Workers' 
Compensation. 
Section 5 
Subject to Section 1 above, an employee desiring leave for maternity, or other purposes 
shall notify her supervisor as soon as possible. Normal length of such leave shall not be 
more than one year. However, employees may apply to the Dismct for extension of their 
leave. The employee shall be placed on the same pay classification she was on at the time of 
leave and at the same position. In the case ofmiscarriage, the employee may return to work 
earlier than the end of the maternity leave upon the submission of a physician's certificate 
attesting to said employee's fitness for duty and approval of the Superintendent of Schools or 
his designee. 
Section 6 
A. Subject to Section 1 above, four (4) days for sickness or deathin the immediate family 
willbe granted full-time twelve-month employees. Three (3) days for sicknessor death 
in the immediate family will be granted to full-time ten-month employees. 
B. If it should be necessary to use more than the time allocated in sub-section (A) for 
sickness or death in the family, the extension of such days shall be at the discretion of 
the Board of Education. 
C. Upon returning to work while off on family days, each employee shall sign a statement 
to the days off and the member of the family who was ill or deceased. 
D. For purposes of this Section, immediate family is defined as husband, wife, children, 
parents, sister, brother, sister-in-law, brother-in-law, mother-in-law, father-in-law, 
grandparents and grandchildren. 
E. Leaves provided in this Section are not cumulative. 
Section 7 
Subject to Section 1 above, leaves of absence without pay for reasons not otherwise 
covered herein may be granted by the Board of Education. No benefits will be accrued 
during any leave without pay unless mandated by law. 
Section 8 
The Board of Education will not unreasonably deny a leave of absence for the 
remainder of the school year when circumstances beyond the employees' control preclude the 
carrying out of regular assigned duties. Upon returning to work within the prescribed time, 
employees will be fully reinstated with all past benefits restored. 
Section 9 
Usage of personal leave time will be prorated on a per run basis for Bus Drivers. 
Section 10 
For the purposes of this section, "leave" shall mean sick leave and family sick leave. 
The District may monitor the employee's leave records from time to time to determine 
that patterns of potential improper use of leave do not develop. The following procedure 
will be used by the District for all employees in the Bargaining Unit. 
1st review - Should an employee use seven (7) days of leave in a school year, the 
Dismct may review the leave record for patterns of leave use, such as leave being used with 
weekends, Holidays, Vacations or in conjunction with other leaves. If the District finds a 
pattern is present or leave usage is at an unreasonable level or past circumstances is a factor, 
then the employee will be counseled and an explanation may be requested. 
2nd review - Should an employee use ten (10) days of leave in a school year, a second 
session will be scheduled and the employee may be requested to verify further leave used 
during that school year. 
3rd review - Should an employee use fifteen (15) or more days ofunscheduled leave in 
a school year, said employee will be requested to provide verification for the usage to the 
District unless the employee is hospitalized or under the care and orders of a Doctor not to 
report for work. Any leave used beyond fifteen (15) days in a school year which is not 
satisfactorily or medically verified may result in disciplinary action against the employee. 
ARTICLE XI 
WORKING CONDITIONS 
Section 1 
The District agrees to give a summary of accumulated leave credits at the beginning of 
the school year. 
Section 2 
All non-teaching employees shall be allowed two (2) ten-minute coffee breaks per day. 
one in the morning and one in the afternoon. The secretaries' and registered nurses' coffee 
breaks shall be assigned by the Building Principal while those of other employees in the unit 
shall be assigned by the immediate supervisor. Time of said breaks shall be posted. 
Section 3 
The District shall notify the Saranac Central School Non-Teaching Unit ofthe Clinton 
County Local, CSEA, Inc., at least seven (7) days in advance of any change in working 
conditions or working methods, except where such change is required because of an 
emergency or major disaster over which the employer has no control. 
Section 4 
The District shall provide bargaining unit members with copies of Board Policies 
applicable to those members and shall post new policies adopted during the term of this 
Agreement in any area readily accessible to the employees. Any new policies adopted shall 
not conflict with the terms and conditions of employment as established in this Agreement. 
Section 5 
The District agrees to furnish a copy of this Agreement to all employees in the 
bargaining unit. 
Section 6 
The District shall endeavor to hire a substitute secretary when one is out due to illness 
or other leave. 
ARTICLE XI1 
SENIORITY 
Section 1 
Seniority for all full-time employees in the bargaining unit shall commence on thedate 
of hiring by the employer. The application of this section shall be governed by Civil Service 
Rules and ~ e ~ u l a t i o n s ,  which ikludes extending these benefits to all employees in the 
bargaining unit. 
Section 2 
As vacancies occur or new positions are created within a department and the District 
deems it necessary to fill such a vacancy, a notice will be posted that a vacancy exists 
and this notice wiil be accompanied by a complete salary schedule. Employees within 
the department in which the vacancy occurs shall be given first consideration when 
filling such vacancy. If the vacancy is not filled from within the department, employees 
in other departments shall be given the opportunity to apply for the position, in 
compliance with Civil Service Regulations. 
When a vacancy or a new run occurs in the title of Bus Driver, the Transportation 
Supervisor shall poll all bus drivers on his staff beginning with the most senior driver 
for the purpose of inquiring whether or not such drivers wish to assume the run(s) of 
the vacant position. The bus drivers shall indicate their desire or lack of desire for the 
run(s) of the vacant position by signing their names in the appropriate box of a form. 
Such form shall be mutually worked out by the parties of this Agreement and added as 
an addendum to such agreement. The most senior driver indicating his willingness to 
assume the run(s) of the vacant position shall be awarded such position. 
When a vacancy occurs, or a new run is created, beginning with the most seniorregular 
driver, bids will be accepted on the vacant run. A driver may drive the run one day 
before final decision is made to accept the run. 
All part-time positions which become vacant shall be posted in accordance with this 
section. However, vacancies in such position's shall only be posted for a period of five 
(5) working days. All employees who wish to apply for the vacancy(ies) must apply 
within such five (5) day period. 
The employer shall send sufficient copies (one (1)  for each building) of all posting 
(vacancy) notices to the Unit President one ( I )  working day prior to the date the 
position is to beposted. The Unit President shall then be responsible for havingacopy 
of the notice posted in each building containing employees covered under this 
Agreement. 
Section 3 - Seniority - Bus Drivers 
A. Bus drivers will maintain the same bus run they had at the close of school the preceding 
year. Seniority prevails only when a vacancy occurs or a new run is established. 
B. After October I, there will be no major changes in routing, except as dictated by 
population shifts within the District. 
Section 4 
Seniority shall be the deciding factor, all other conditions being equal, in determining 
promotional opportunities. 
Sectlon 5 
All employees covered under this Agreement regardless of whether such employees are 
classified by this Civil Service Commission as competitive, non-competitive or labor class 
shall be afforded the protection of and all rights contained in Sections 80 and 8 1 of the Civil 
Service Law as those sections pertain to layoff, bumping and recall of employees. 
Employees who are terminated in connection with a staff reduction or abolition of one 
or more positions will be given a preference for placement to fill positions within the District 
which are vacant for or may be vacant and for which they are qualified according to Civil 
Service Regulations. For the purpose of layoffs, seniority will be determined in accordance 
with Civil Service. 
Sectlon 6 
A. Seniority rights shall not be transferred from one department to another. An employee 
who transfers from one department to another pursuant to Section 5 herein or 
otherwise, shall have seniority rights within the department orjob classification dating 
from his transfer to that department or job classification. 
B. 1.  Part Time monitors hired on or before June 30, 1998 who have been reclassified 
from a monitor position to an aide position prior to that date: District agrees to 
carry any seniority for part-time service from the monitors to teacher aides 
position. Note: any seniority would be prorated i.e. (years of service) x (days per 
year) x (hours per day) (partial year would be (days for that particular year)) x 
(hours per day). 
2. Upon ratification of the 1998-2002 Agreement and continuing thereafter, 
a. All seniority for part-time employees will be earned according to date ofhire 
irrespective of hours worked. 
b. For those part-time employees hired on or before June 30, 1998, any 
seniority earned prior to that date will be placed in escrow and will be used 
as a tie breaker in the event of a reduction in force in hisher job 
classification. Any seniority earned following that date will have July 1, 
1998 as the start date for seniority. 
c. Any part-time monitor, who voluntarily c hanges t o  an aide position, a I I  
seniority earned as amonitor will be placed in escrow as monitor's seniority. 
and may be used in the event of a reduction in force. This will entitle an aide 
who has accrued seniority as a monitor to "bump" a less senior monitor 
should there be such a reduction in force. 
d. Any part-time monitor whose position is reclassified from monitor to teacher 
aide will carry any seniority for part-time service from the part-time monitor 
position to the part-time teacher aide position. 
e. solely for part-time monitors moving to part-time teacher aide position, and 
solely for salary purposes, there will be a step for step movement on the 
salary schedules when such a change in classification takes place (i.e. a Step 
3 Monitor would be a Step 3 Teacher Aide). 
ARTICLE XI11 
SAVINGS CLAUSE 
Section 1 
If any article or part thereof of this Agreement, or any addition thereto, should be 
decided as in violation of any federal, state or local law, or if adherence to or enforcement of 
any article or part thereof should be restrained by a court of law, the remaining articles ofthe 
Agreement or any addition thereto shall not be affected. 
Section 2 
If a determination or decision is made as per Section 1 of this article, the original parties 
to this Agreement shall convene immediately for purposes of negotiating a satisfactory 
replacement for the article or part thereof. 
ARTICLE XIV 
EMPLOYEES RIGHTS 
Section 1 
Rights of CSEA. The CSEA shall have the sole and exclusive right with respect to 
other employee organizations to represent all employees in the heretofore defined 
negotiating unit in any and all proceedings under the Public Employees' Fair Employment 
Act; under any other applicable law, rule, regulation or statute, under the terms and 
conditions of this Agreement, to designate its own representatives and to appear before any 
appropriate official of the Employer to effect such representation, to direct, manage, and 
govern its own affairs, to determine thosematters which the membership wishes tonegotiate 
and to pursue all such objectives free from any interference, restraint, coercion or 
discrimination by the employer or any of its agents. 
Sectlon 2 
A. Any employee covered by the provisions of this Agreement shall be free to join or 
refrain from joining the CSEA without fear of coercion, reprisal or penalty from the 
CSEA or the Employer. 
B. Employees may join and take an active role in the activities of CSEA without fear of 
any kind of reprisals from the Employer or its agents. 
C. An employee may bring matters of personal concern to the attention of the appropriate 
Employer's representative, and officials, in accordance with applicable laws and rules, 
and may choose its own representative or appear alone in a grievance or appeal 
proceeding with the exception that CSEA must be p emitted entrance t o  a I1 such 
proceedings and must be informed immediately of any decisions surrounding the case. 
Section 3 
A. The CSEA shall be provided with adequate bulletin space to post notices, 
announcements and other materials the unit deems necessary. 
B. The CSEA shall be permitted the use of school buildings, providing the appropriate 
building principal is given proper notice. 
C. The CSEA shall be permitted the use of school equipment, providing the CSEA 
supplies its own paper and master or reimburse the District for supplies used. 
Sectlon 4 
CSEA Business. One employee representative of the CSEA shall be allowed a total of 
three (3) days per annum for official CSEA business. The employment of substitutes for the 
three (3) aforementioned days shall be according to the past practice as established by the 
District. In the event that employee representative is officially elected as a state or regional 
representative of the Association, helshe shall be allowed additional four (4) days. The 
employee representative shall notify the Superintendent of Schools seven (7) calendar days 
prior to when he or she will use one or more of the days allowed for CSEA official business 
or additional days other than the personal business andlor vacation days. The District 
reserves the right to employee substitute(s) for employee(s) using any ofthe aforementioned 
four (4) days. 
Section 5 
Labor-Management Committee. The Employer and the CSEA a p e  to establish a 
labor-management liaison committee consisting of one memba of each division of the 
non-supervisory unit of the CSEA, the supervisors in each unit, and the Superintendent of 
Schools or his designee. The Committee shall be for the purpose of discussing matters of 
concern to all parties and provides a means of communication between the parties. The 
chairman of the committee shall be a member of the non-supervisory unit who shall provide 
each member with an agenda before each meeting. The first meeting may be called in 
mid-October and subsequent meetings as necessary. This committee shall have no power of 
policy formulation. 
Section 6 
A. A copy of the agenda of Board of Education meetings shall be made available to the 
~ ~ ~ A ~ r e s i d e n i a t  the s me time it is made availabl; to the Board of Education. 
B. A copy of the minutes of Board of Education meetings shall be made available to the 
CSEA President one week &er they have formally been approved. 
Section 7 
The District will provide two sets of coveralls and a uniform allowance of $250 for the 
full-time auto mechan'ic and one set of coveralls for the full-time bus driver. 
Sectlon 8 
The District will provide a uniform allowance of S1OO.OO for full-time and part-time 
cafeteria employees. 
Section 9 
The District will provide a uniform allowance of S150.00 for the custodial and 
maintenance employees 
Section 10 Custodial & Maintenance Unlforms 
On August 1, 2000, a committee was formed consisting of 3 members of the 
maintenance department, 4 members of the custodial department, the District 
Superintendent, the Business Administrator, and the Superintendent of Building and 
Grounds. This committee reached an agreement regarding guidelines for the uniform mode 
Section 10 con't 
of dress, which is required as per the negotiated agreement between the CSEA and the 
Saranac Central School District effective July 1, 1998 through June 30, 2002. The 
agreement will take effect on September 5,2000 and is as follows: 
Shirt Requirement 
During all workdays with the exception ofsurnrner recess, shirts worn will be 
Navy Blue in color. They will have a collar, a pocket and buttons (either full 
button down or polo). The shirt can be either short or long sleeved. 
During summer recess, plain navy blue T-shirts may be substituted for the above. 
Pant Requirement 
During all workdays with the exception ofsurnrner recess, pants will be either 
jeans or dickies. No specific color is required. 
Duringsurnrner recess, shorts may be substituted for the above provided that they 
are no shorter than mid-thigh. 
Shoe Requirement 
Footwear must be either work boots, work shoes, or sneakers. Sandals or sandal 
equivalents or any other footwear with open toes or open heals are not allowed. 
Other Garments 
Headbands or hats are allowed and no specitic color is required. Headbands and 
hats are permitted to have logos, insignias, emblems, or writing, however, such 
designs may not contain references to drugs, alcohol, tobacco, sex, or barllounge 
establishments. 
Sweaters, sweatshirts, vests, and flannel shirts are permitted, but must be worn 
over top (or underneath) the required shirt. These garments must comply with the 
general requirements listed below. 
General Requirement 
At all times, garments must be free of rips, tears, raggedy edges, and holes. Also, 
garments (except as indicated in the "other garments" section) must not have any 
logos, insignias, emblems, or writing. 
Section 11 Cafeteria Uniforms 
On June 6,2001, a committee was formed consisting of 3 Head Cooks, 4 Food Service 
Helpers, the District's Business Administrator, and.the District's Food Service Manager. 
This committee reached an agreement regarding guidelines for the uniform mode of dress 
which is required as per the negotiated agreement between the CSEA and the Saranac 
Central School District effective July I, 1998 through June 30,2002. The agreement will 
take effect on September 5,2001 and is as follows: 
Shirt Requirement 
Shirts worn will be White in color. They will have a collar, and buttons, (either 
full button down or polo). The shirt can be either short or long sleeved and pockets are 
optional. 
Pant Requirement 
Pants will be full length and Khaki in color (i.e. a sandy or tan shade). Jeans or 
shorts are not allowed. 
Shoe Requirement 
Footwear must be either work boots, work shoes, or sneakers. Footwear with open 
toes are not allowed, however, open heals are permissible. No specific color is required. 
Sock Requirement 
Socks must be worn at all times. No specific color is required. 
Hair Restraints 
Hair restraints are required at all times. Hairnets or chefs hats (either paper or 
cloth) are the only items, which are permitted to be used in such a manner. No specific color 
is required. 
Apron /Smock Requirement 
Garment worn must be the traditional Apron or a Smock with side ties (pockets 
are optional). Garment must be Burgundy (or equivalent) in color. Emblems or writing are 
permitted provided that they do not advertise products or businesses or contain references to 
drugs, alcohol, tobacco, sex, or badlounge establishments. 
General ~ e ~ u i r e m e n t  
At all times, garments must be free of rips, tears, raggedy edges, and holes. 
Garments must be sanitarily clean at all times. Also, garments (except as indicated in the 
"Apron / Smock" section) must not have any logos, insignias, emblems or writing. 
ARTICLE XV 
GRIEVANCE PROCEDURE 
Section 1: - Submission of Grievances 
A grievance is any alleged violation of this Agreement or any dispute with respect to its 
meaning or application, or violation of the terms and conditions of employment. 
An employee is any person in the unit covered by this Agreement. 
An aggrieved party is the employee, or group of employees, or the Dismct who submits 
a grievance or on whose behalf it is submitted. 
Section 2 
Stage 1: 
Before submission of a written grievance, the aggrieved party must attempt to resolve it 
informally with the supervisor involved. 
Stage 2: 
Each grievance shall be submitted in writing on a form approved by the Dismct and the 
Association and shall identify the aggrieved party, the provision of this Agreement involved 
in the grievance, the time and the place where the alleged events or conditions constituting 
the grievance existed, and if known, the identity of the person responsible for causing such 
events or conditions and a general statement of the grievance and the redress sought by the 
aggrieved party. 
A grievance shall be deemed waived unless it is submitted within thirty (30) calendar 
days after the aggrieved party knew of the conditions on which it is based. 
An employee or group of employees may submit grievances which affect them 
personally and shall submit such grievance to the Association. Tbe Association may submit 
any grievance to the Superintendent of Schools. 
The Superintendent of Schools or his designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to the 
aggrieved parties a written statement of hisher position with respect to it no later than fifteen 
(1 5) calendar days after it has received by him. 
Stage 3: 
The aggrieved party may appeal the decision at Stage 2 within ten (10) work days after 
such decision, to the Board of Education, by requesting a hearing before the Board of 
Education. Tbe hearing will be held within ten (10) work days after the request has received 
and the decision in writing shall be made within five (5) work days thereafter, a copy which 
shall be sent to the aggrieved party and hisher representative. 
Stage 4: 
In the event the Association is not satisfied with the statement of the other with respect 
to a grievance, it may within thirty (30) calendar days after receiving the statement, refer the 
grievance to arbitration by requesting that the Public Employment Relations Board propose 
the names of seven (7) arbitrators. A copy o f  s uch request shall be  forwarded t o  the 
Superintendent of Schools and/or the President of the Association. 
Upon receipt of the names the proposed arbitrators, a designee of the Superintendent of 
Schools and the Association shall strike names from the list until one ultimately is 
designated as arbitrator. 
The arbitrator decision will be in writing and will set forth hisher findings, reasonings 
and conclusions on the issue submitted. The arbitrator will be without power or authority to 
make any decision which requires a commission o r  act prohibited by  l aw o r  which i s 
violative of the terms of this Agreement. The arbitrator shall have no power to alter, add to, 
or detract from the provisions of this Agreement. 
The decision of the arbitrator shall be binding to both parties. 
The cost of the services of the arbitrator will be borne equally by the School Board and 
the Association. 
ARTICLE XVI 
MANDATORY LEGISLATIVE CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XVII 
JURY DUTY 
Any employee, when summoned to jury duty, shall be paid the difference between 
hisher wage and the amount paid for jury duty excluding transportation allowance. 
ARTICLE XVIII 
DRUG AND ALCOHOL TESTING 
(Bus Drivers) 
Compensation/Testine costs 
Section 1: Testing Service Provider 
A. CSEA agrees not to require negotiation of service provider. 
B. District agrees to review any problems experienced during the testing process. 
Section 2: Rehabilitation Costs 
A. CSEA agrees not to require the District pay any costs associated with employee 
evaluation/rehabilitation. 
Section 3: Testing Costs 
A. Drug Tests: 
Pre-Employment Test: Employee pays; District reimburses employee if 
negative. 
Confirmation Random Test (Split Sample) Employee pays; District reimburses 
employee if negative. 
Shy Breath I Bladder Retests: District pays only if employee has a physician 
substantiate in writing that there is an actual physical problem. 
B. Hourlv Wage: 150% of minimum wage. 
C. Trans~ortation: District will provide vehicle (van or mini-bus) for all drivers to 
travel to the collection site together. In the case where no vehicle is 
available, the District will pay one (I ) driver mileage reimbursement 
(S0.271mile) for transporting group in personal car. 
ARTICLE XIX 
PERSONNEL EVALUATION PROCEDURES 
Section 1: Statement of Purpose 
Evaluation of support staffpersonnel should be considered in terms of a basic goal: the 
betterment of education for the students at Saranac Central School District. All school 
district personnel have an important role in the education process and it is recognized that 
support services personnel have a vital role in providing a safe and healthy learning 
environment in the school buildings. 
The evaluation process must be seen as a tool in an ongoing effort to improve the 
services provided by district support staff. An honest and fair evaluation process between 
two mutually interested persons can form a solid base for direction and planning in 
improving the learning atmosphere for our students. Therefore, both employees and 
supervisors must mutually agree to this goal. The evaluation process must be seen as a 
positive, open and constructive communications procedure that will allow both evaluator and 
evaluatee to improve their efforts in providing a quality environment while always keeping 
in mind the desired end result of improved opportunities for the students of the school 
district. 
Section 2: Evaluation Methodology 
The evaluation of CSEA personnel shall be done on a regular basis, generally annually 
or bi-annually, for each member of the unit. The evaluation shall review items such as job 
knowledge, practical ability, supervision and follow-up, scheduling and meeting work goals, 
personal attitudes, health, teamwork and attendance. All evaluations shall be in writing with 
all evaluatees given an opportunity to review their evaluations with the evaluator and to 
respond in writing to any concerns. Mutually agreed upon goals for improvement shall be 
noted and reviewed during the next evaluation cycle. 
Section 3: J o b  Titles/Evaluator 
Custodial and Maintenance De~artments 
Job Titles: Custodial worker, Senior Custodial Worker, Custodian, Building 
Maintenance Worker, and Building Maintenance Mechanic 
Evaluator: Superintendent of Buildings and Grounds 
Transportation Department 
Job Titles: Bus Driver, School Bus Monitor, and Auto Mechanic 
Evaluator: Transportation Supervisor 
School Lunch Program 
Job Titles: Food Service Helper and Cook Manager 
Evaluator: School Lunch Manager 
Administrative Support Staff 
Job Titles: Clerk, Typist, Computer Lab Assistant, and Messenger 
Evaluator: Building Administrator 
E. Health Services 
Job Titles: Registered Nurse 
Evaluator: Building Administrator 
F. ClassroomILibrary Support Staff 
Job Titles: Teacher Aide, School Monitor, and Library Aide 
Evaluator: Building Administrator 
Section 4: Evaluation Forms 
Standardized evaluation forms shall be used for all evaluations and shall be reviewed 
and signed by the evaluatee. Signature of evaluation forms does not indicate either 
agreement or disagreement with the evaluation, it only indicates that the evaluatee was given 
an opportunity to review and comment on the evaluation. 
Section 5: Basis for Evaluation Dimensions 
All evaluations shall be based on the job title requirements as taken from the 
appropriate Civil Service job descriptions. Any requirements under collective bargaining 
agreements to which the evaluatee is a party to shall be recognized as well in the evaluation 
process. 
Section 6: Summary 
In view o f t  he common goal o f  p roviding q uality educational opportunities to all 
students in the Saranac Central School District, the establishment of evaluation procedures 
for staff members is a positive step in insuring that services provided by the staff are 
rendered in the most effective and appropriate manner. By instit&ng a that is open, 
fair, and that allows mutually agreed upon goals to be achieved, all parties can benefit. The 
cooperative evaluation process shall be an important step in insuring that these benefits are 
passed on in better serving the needs of our students. 
Section 7: Evaluation Form 
Employee: Evaluator: 
Job Title: 
Date of Last Evaluation: Today's Date: 
I Performance Review Ratings I 
Satisfactory / Unsatisfactory 
1 1. Job Knowledge and Practical Abllity Performance Rating I 
Employee's understanding of duties, routines, equipment, materials, procedures and methods 
used in performing job related tasks. 
Comments: 
1 2. Guldance and Supervision Performance Rating I 
Employee's response to supervision, ability to carry out assigned tasks in a timely manner, 
ability t o  p erform work without supervision, reporting and follow-up o f  problems and 
concerns. 
Comments: 
1 3. Flexibility and Judgment Performance Rating I 
Employee's response to schedule changes and unforseen circumstances, use ofjudgment in 
meeting schedules and determining priorities when faced with non-routine problems. 
Comments: 
1 4. Attitude, Teamwork, and Initiative Performance Rating I 
Employee's attitude to hisher work and responsibilities, ability to work with fellow 
employees, relations with other staff members, motivation and understanding of the goals of 
the custodial and maintenance department. 
Comments: 
1 5. Job Specific Skllls Performance Rating I 
Employee's application ofjob specific skills and accomplishment ofjob duties such as work 
quality and quantity. 
Comments: 
( 6. Overall Comments & Performance rat in^ Performance Rating I 
7. Employee Comments Performance Rating I 
I have reviewed this evaluation and acknowledge the information provided 
Employee's Signature Date 
Evaluator's Signature Date 
ARTICLE XX 
DURATION 
This Agreement shall becomeeffective July 1,2002, and remain in full force and effect 
until June 30,2006. This Agreement constitutes the entire Agreement between the District 
and the Association. During its life, neither party will be obligated to collectively negotiate 
with respect to any subject or matter referred to or covered in said Agreement or with respect 
to any subject or matter not specifically covered in the Agreement. The parties may at any 
time mutually agree to negotiate any subject matter either stipulated or not stipulated in the 
Agreement. If a successor Agreement has not been executed by the date of expiration of this 
Agreement, the terms contained herein shall continue in force until a successor Agreement is 
executed by both Parties in accordance with existing administrative, judicial. and legislative 
law. 
SARANAC CENTRAL SCHOOL DISTRICT 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
APPENDIX A 
SALARY SCHEDULES 2002 - 2006 
All employees in the bargaining unit will be placed on their salary schedule 
according to years in that classification. 
Full-time employees having completed at least fifteen (1 5) years of actual local service 
shall be eligible to receive a longevity payment of $500. Full-time employees who have 
completed at least twenty (20) years of actual local service shall be eligible to receive the 
additional $1000 longevity payment. Full-time employees who have completed at least 
twenty-five (25) years of actual local service shall be eligible to receive the additional S 1500 
longevity payment. Part-time employees who work more than two (2) hours per day shall be 
eligible for one-half (112) of the aforementioned longevity payment(s). 
1. Cuslodial Staff 
Custodial Worken Custodian 
Split Shin 416 433 454 477 
Part-Time 
Messenger 
Building Maintenance Worker 
2002-03 2003-04 2004-05 
1 18,776 19.339 20.113 
2 18,960 19.527 20,306 
3 19,671 19,719 20,504 
4 20,408 20.458 20.705 
5 21.224 21,225 21.481 
6 22.073 22,073 22.286 
7 22.921 22,956 23.177 
8 23,768 23,837 24,104 
9 24.618 24.719 25,029 
10 25,466 25.603 25,955 
1 1  26,314 26,484 26.883 
12 27.162 27,367 27,809 
13 28.013 28.249 28.735 
14 28.862 29,133 29,661 
15 29,708 30,016 30,590 
16 30,556 30.897 31,517 
17 31,402 31,778 32,441 
18 32.307 32.658 33,367 
19 33,103 33.599 34.291 
20 33.947 34,427 35,279 
21 34,798 35,305 36,149 
22 35,644 36.189 37,070 
23 36.491 37,070 37,999 
24 37,340 37.950 38,923 
25 38,186 38,833 39,848 
26 38.327 39.714 40.775 
27 38,442 39.860 41,699 
28 38.519 39.979 41,853 
29 40,060 41,978 
30 42,063 
31 
Building Maintenance Mechanic 
2002-03 2003-04 2004-05 
1 19,731 20,323 21,136 
2 19,924 20,520 21.339 
3 20,671 20,721 21,546 
4 21.447 21,498 21,757 
5 22.263 22,305 22,573 
6 23,153 23,154 23.420 
7 24,002 24,080 24.312 
8 24.852 24.962 25,283 
9 25,701 25.846 26.210 
10 26,549 26,729 27.138 
11 27,397 27.611 28.065 
12 28,247 28,493 28,992 
13 29.094 29.377 29,917 
14 29.942 30,258 30.845 
I5 30,791 31,140 31.771 
16 31.639 32.022 32,697 
17 32.484 32,904 33.624 
18 33.390 33,784 34,549 
19 34,185 34,725 35.473 
20 35.030 35,552 36,461 
21 35.880 36,432 37,330 
22 36,727 37,315 38.253 
23 37.573 38.196 39,181 
24 38,420 39.076 40.106 
25 39.267 39,957 41,030 
26 39,410 40,837 41,955 
27 39,524 40.986 42,879 
28 39.601 41.105 43,036 
29 41.185 43,160 
30 43,245 
3 1 
Senior Custodial Worker 
2002-03 2003-04 
1 17.849 18.384 
2 18.024 18.563 
3 18,700 18.745 
4 19,401 19,448 
5 20,161 20,177 
6 20,968 20,968 
7 21,758 21,806 
8 22,581 22,628 
9 23,429 23,484 
10 24,277 24.367 
1 1  25,126 25.248 
12 25,977 26,131 
13 26.825 27,016 
14 27,672 27,898 
15 28,520 28.779 
16 29.363 29.660 
17 30,214 30,538 
18 31,062 31,423 
19 31,909 32,304 
20 32,758 33,186 
21 33,603 34.068 
22 34,455 34,947 
23 35,301 35.833 
24 36,147 36,713 
25 36,999 37,593 
26 37,187 38,479 
27 37,339 38.675 
28 37.460 38,832 
29 38,958 
30 
3 1 
2. Clerical Staff 
Typist (12 Month) 
2002-03 2003-04 
a 
1 15.946 16,424 
2 16,102 16,583 
3 16.706 16.746 
4 17,332 17.374 
5 18,026 18,025 
6 18,747 18,747 
7 19,496 19,497 
8 20,276 20,276 
9 21,086 21,087 
10 21.935 21,930 
1 1  22,786 22,812 
12 23.633 23,697 
13 24.482 24,579 
14 25,334 25,461 
I5 26.181 26,347 
16 27.030 27,228 
17 27.881 28.112 
18 28.722 28,996 
19 29,570 29,870 
20 30.424 30,753 
21 31,270 31,641 
22 32,118 32,521 
23 32.967 33,403 
24 33,814 34,286 
25 34,665 35.166 
26 34,864 36.051 
27 35,040 36,259 
28 35,193 36,441 
29 36.601 
30 
3 1 
Telephone OperatorlClerk 
2002-03 2003-04 
au? 
1 14.750 15.193 
2 14,895 15,340 
'3 15.453 15,491 
4 16,033 16,071 
5 16.675 16.674 
6 17.341 17,342 
7 18.034 18,035 
8 18,747 18,756 
9 19,459 19,497 
10 20,172 20,237 
1 1  20,883 20,978 
12 21,595 21.719 
13 22.306 22.459 
14 23,018 23.198 
I5 23.732 23,939 
16 24.439 24,682 
17 25,155 25,416 
18 25,866 26,161 
19 26,577 26,901 
20 27,284 27.640 
21 27,997 28,375 
22 28,706 29,117 
23 29,415 29,854 
24 30,124 30,591 
25 30.838 31.329 
26 30,971 32.072 
27 31.082 32.210 
28 31,170 32,326 
29 32,417 
30 
31 
Typist (1 0 Month) 
2002-03 2003-04 
1 13.290 13.688 
2 13.420 13,821 
3 13,924 13,957 
4 14.445 14,480 
5 15.023 15.023 
6 15.624 15.623 
7 16.248 16,249 
8 16.898 16.898 
9 17,575 17.574 
10 18,281 18,278 
1 1  18,989 19,013 
I2 19,695 19,749 
13 20,402 20,482 
14 21,110 21.218 
I5 21,817 21.954 
16 22.524 22,690 
17 23.236 23.425 
18 23.935 24.165 
19 24,642 24.893 
20 25.354 25.627 
21 26.061 26,369 
22 26,765 27,104 
23 27,473 27,835 
24 28,179 28.572 
25 28.889 29.306 
26 29.054 30,045 
27 29.197 30,216 
28 29.328 30.365 
29 30.501 
30 
31 
Computer Lab Assistant - 11 Month 
'Salary Schedule 
2002-03 2003-04 2004-05 
w 
1 14.619 15,057 15,659 
2 14,762 15,203 15,810 
3 15,315 15,352 15.964 
4 15.890 15,928 16,120 
5 16,525 16,525 16.724 
6 17,187 17.186 17.352 
7 17.874 17,874 18,046 
8 18,588 18,589 18.768 
9 19.332 19,332 19,518 
10 20,110 20,105 20,299 
1 1  20,887 20,914 21,111 
12 21,665 21,723 21,960 
13 22,443 22,532 22.809 
14 23.221 23,340 23,658 
I5 23,999 24.150 24,507 
16 24.777 24.959 25,358 
17 25.559 25.768 26,207 
18 26,329 26.582 27.056 
19 27.105 27,382 27.911 
20 27,889 28,190 28.751 
21 28.668 29,005 29,599 
22 29,440 29,815 30.455 
23 30,220 30,618 31.305 
24 30.997 31,429 32.149 
25 31.779 32.237 33.000 
26 31.960 33.050 33.849 
27 32,117 33,238 34.702 
28 32,261 33,402 34.900 
29 33.551 35.072 
30 35.229 
31 
'School Calendar Plus 20 Days in Sumr ner 
3. Transportation 
Bus Drivers 
2002-03 
1 6.826 
2 6.893 
3 7.151 
4 7,419 
5 7,717 
6 8,025 
7 8,346 
8 8.680 
9 9,027 
10 9,585 
11 10,143 
12 10.702 
13 11.260 
14 11,818 
I5 12.378 
16 12.941 
17 13.507 
18 14,069 
19 14,631 
20 15,199 
21 15,757 
22 16,320 
23 16,888 
24 17.449 
25 18,007 
26 18,244 
27 18.449 
28 18,643 
29 
30 
3 1 
Part-Time School Bus Monitor 
2002-03 2003-04 2004-05 2005-06 
1 $9.03 $9.30 $9.67 $10.06 
2 $9.12 $9.39 $9.76 $10.15 
3 $9.48 $9.48 $9.86 $10.25 
4 $9.86 $9.86 $9.95 $10.35 
5 $10.23 $10.25 $10.35 $10.45 
6 $10.61 $10.64 $10.76 $10.87 
7 $11.03 $11.03 $11.17 $11.30 
8 $11.47 $11.47 $11.59 $1 1.73 
9 $11.93 $11.93 $12.05 $12.16 
I0  $12.76 $12.40 $12.53 $12.65 
11 $13.27 $13.02 $13.16 
12 $13.94 $13.68 
13 $14.63 
Full Time Bus 
DriverICustodian 
2002-03 
S U  
1 19.528 
2 19,719 
3 20.346 
4 21,109 
5 21,758 
6 22.408 
7 23,057 
8 23,706 
9 24,354 
10 25,005 
11 25,654 
12 ' 26,304 
13 26.955 
14 27,736 
I S  28,540 
16 29.368 
17 30,220 
18 31,096 
19 31,998 
20 32,926 
21 33.881 
22 34,863 
23 35.874 
24 36,914 
25 37,985 
26 39,086 
27 
28 
29 
Auto Mechanic Helper 
4. Fwd  Service Employees 
Fwd Service Helpers 
2002-03 2003-04 2004-05 200546 
Srrs 
Part-Tlme F w d  Service Helper 
2002-03 2003-04 2004-05 
Strn 
I $9.03 $9.30 $9.67 
2 $9.12 $9.39 $9.76 
3 sa.48 $9.48 $9.86 
4 $9.86 SQ.86 $9.95 
5 $10.23 $10.25 $10.35 
6 $10.61 $10.64 $10.76 
7 $11.03 $1 1 .03 $11.17 
8 $11.47 $1 1.47 $11.59 
9 $11.93 $1 1.93 $12.05 
I0 $12.76 $12.40 $12.53 
I I $1 3.27 $13.02 
12 $13.94 
13 
Cook 
2002-03 
$teJ 
1 8.888 
2 8,975 
3 9,312 
4 9,661 
5 10,015 
6 10,381 
7 10,765 
8 11.161 
9 11,560 
10 11.957 
1 1  12.356 
12 12.753 
13 13,153 
14 13,551 
I5 13,959 
16 14,357 
17 14.762 
18 15.162 
19 15.560 
20 15,964 
21 16.367 
22 16.766 
23 17.168 
24 17,570 
25 17,972 
26 18,045 
27 18,104 
28 18,171 
29 
30 
3 1 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
3 1 
Cook Manager Schedule 
2002-03 2003-04 2004-05 
5. Auto Mechanic 
2002-03 2003-04 
1 21,876 22,532 
2 22.090 22,751 
3 22.878 22,974 
4 23,736 23.793 
5 24,554 24,686 
6 25,537 25,536 
7 26,387 26.558 
8 27,236 27.442 
9 28,086 28.326 
I0 28,935 29,209 
1 1  29,785 30,092 
12 30,634 30,976 
13 31.484 31,860 
14 32.332 32,743 
IS 33,175 33,625 
16 34.022 34,502 
17 34,867 35.383 
I8 35,718 36,261 
19 36.569 37,147 
20 37.412 38.032 
21 38,263 38,908 
22 39,106 39,794 
23 39,958 40.670 
24 40,804 41,556 
25 41,649 42,437 
26 41,711 43,315 
27 41.774 43,379 
28 41,774 43.445 
29 43.445 
30 
3 1 
6. Full Time MonHora 
2002-03 2003-04 2004-05 
&I2 
1 8,837 9,102 9.466 
2 8.924 B.191 9.558 
3 9.259 9.281 9.650 
4 9.606 9.629 9.745 
5 9.9QO 9.B90 10,110 
6 10,390 10,390 10.4BO 
7 10.806 10.805 lO.BO9 
8 11.237 11.238 11.345 
9 11.687 11.687 11.800 
10 12.249 12.155 12.271 
1 1  12.809 12,739 12.763 
12 13.369 13,321 13,376 
13 13.933 13.904 13.988 
14 14.494 14,490 14.599 
IS 15,056 15,074 15,215 
16 15.622 15.658 15,828 
17 16,180 16,247 16,441 
18 16.742 16.827 17,059 
19 17,307 17,411 17.669 
20 17,872 17,999 18.282 
21 18,431 18,586 18,899 
22 18.996 19,168 19,516 
23 19.480 19.756 20.126 
24 20,123 20,260 20.744 
25 20,685 20,928 21.273 
26 20.872 21.513 21.974 
27 21,018 21,707 22.589 
28 21.173 21.859 22.792 
29 22.020 22.95'2 
30 23.121 
3 1 
, Aide 
2003-04 
Part-Time Teacher Aldes 
2002-03 200344 2004-05 
& 
1 $9.03 $9.30 $9.67 
2 59.12 59.39 $9.76 
3 $9.48 $9.48 $9.86 
4 59.86 59.86 $9.95 
5 $10.23 510.25 $10.35 
6 $10.61 510.64 510.76 
7 $11.03 511.03 511.17 
8 $11.47 $11.47 $1 1.59 
9 $11.93 $11.93 $12.05 
10 512.76 $12.40 512.53 
I I $13.27 513.02 
12 513.94 
13 
Nurses Schedule 
2002-03 2003-04 
9. Building Checker 
2002-03 2003-04 2004-05 
10. EXTRA PAY-BUS DRIVERS 
B. w t  S w n s  and field trios: 
ShonTrip: 553.47 555.61 558.39 561.31 
LongTrip: 5114.93 S119.52 S125.50 5131.78 
For m n s  of clarification and understanding: 
One (I)  day long m p  (no overnight). the long hip rate will be used 
Two (2) day long hips including one ( I )  overnight stay, for any time exceeding nine (9) hours on the 2"day ofthe trip, following the 
overnight rate (BE below), the long m p  rate on an hourly basis (Long Trip rate + 8) for each hour worked over nine (9) hours. 
Subsequent (three (3) or more day including two (2) or more overnights) will be compensated at the Overnight Ratc (See §E below). 
C. Earlv Run Day: 
520.47 521.28 522.35 523.47 
D. The District shall advance suficient funds for the payment of tolls, parking fees, meals, lodging, efc., to any busdrivertaking amp.  
I I. TRAMMG COMPENSATlON 
Training compensation per all employees where training IS required by the Dishict or State Education Depamnent at a rate equal to the 
current minimum wage. 
12. MEAL COMPENSATION FOR BUS DRIVERS 
When the trip leaves before 10 A.M. and leaves the event after2 P.M., a lunch allowanceofup to 58.00 will be paid by theDimict upon 
turnlng In a receipt. When a hip leaves before 4 P.M. and leaves the event after 7 P.M., a dinner allowance of up to 516.00 will be paid 
by the District upan turning in a receipt. When the hip leaves between midnight and 5 3 0  A.M., a breakfast allowanceof up to 56.00 will 
be paid by the Dishict upon turning in a receipt. (Regular Runs do not qualify for meal compensation) 

